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1 PREAMBLE 
1.1 Parties to Agreement 
1.1.1 This Collective Bargaining Agreement is made and entered into by and between the Town of 
Royalton, hereinafter referred to as the "Town' and the Teamsters Local 264, hereinafter referred to as 
the "Union." 
1.2 Purpose of Agreement 
1.2.1 Purpose of Agreement: Whereas the Town has voluntarily endorsed the practice and 
procedures of collective negotiations as a fair and orderly way of conducting its relations with its full-time 
Highway Department and Water and Sewer Department employees insofar as such practices and 
procedures are appropriate to functions and obligations of the Town to retain the right to operate the Town 
government effectively in a responsible and efficient manner; and whereas it is the intent and purpose of 
the parties to set forth herein their entire Agreement covering rates of pay; wages, hours of employment, 
and other conditions of employment; to increase the efficiency and productivity of employees in the Town; 
and to provide for prompt and fair settlement of grievances without any interruption of or other interference 
with the operation of the Town; now, therefore, in consideration of the mutual covenants and agreements 
herein contained, the parties do mutually covenants and agree as follows: 
Both parties mutually agree that their objective is for the good and welfare of the Town and Union 
members alike. Both parties further agree that in the interest of collective bargaining and harmonious 
relations they will at all times abide by the terms and conditions as hereinafter set forth and agreed upon. 
The Town and Union regard all personnel as public employees who are to be governed by high ideals of 
honor and integrity in all public and personal conduct so as to merit the trust and confidence of the general 
public and fellow employees. 
It is the purpose of this Agreement to effectuate the provisions of the Taylor Law, Chapter 391 of the Laws 
of 1967, to provide orderly collective negotiating relations between the Town and the Union, to secure 
prompt and equitable disposition of grievances and to establish the fair wages, hours and working 
conditions as specified in the Agreement for the employees covered by this Agreement. 
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2 UNION RIGHTS 
2.1 Recognition 
2.1.1 Recognition: The Town recognizes the Union as the sole and exclusive Bargaining Agent for the 
purpose of establishing salaries, wages, hours, and other conditions of employment and the administration 
of grievances arising thereunder for the term of this Collective Bargaining Agreement for all Town of 
Royalton Highway & Water and Sewer Department employees including all regular full-time machine 
operators, motor equipment operators, laborers and others as certified by PERB Case No. C-4466. 
Excluded are the Superintendent of Highways, Deputy Highway Superintendent, Water Superintendent, 
temporary employees, seasonal employees, and clerical employees. 
In the event a member of the bargaining unit is appointed Deputy Highway Superintendent, that person will 
remain in the bargaining unit. In the event someone who is not in the bargaining unit is appointed Deputy 
Highway Superintendent, that person will not be allowed to perform bargaining unit work while any 
bargaining unit member is in layoff status. 
2.1.2 Contract Bar: The period of unchallenged representation for the Union shall be the maximum 
permitted by the Taylor Law. 
2.2 Definition of Employees 
2.2.1 Regular Full-time Employee: For the purpose of this Collective Bargaining Agreement, a 
"regular full-time employee" will mean and refer to an employee who is regularly scheduled to work forty 
hours per week throughout the year. 
2.2.2 Temporary Employee: For the purpose of this Collective Bargaining Agreement, a "temporary 
employee" will mean and refer to someone who is called in to work on an as needed basis or to replace an 
employee who is on an approved leave of absence and will not be eligible for benefits provided through 
this Collective Bargaining Agreement. 
2.2.3 Seasonal Employee: For the purpose of this Collective Bargaining Agreement, a "seasonal 
employee" shall mean and refer to someone employed to work for a maximum of seventeen weeks for the 
purpose of mowing, collecting yard waste or other traditional summer duties, or to assist in snow removal. 
Seasonal personnel shall not be eligible for benefits provided through this Collective Bargaining 
Agreement. The use of such person does not directly result in the lay-off of then current employees or the 
reduction in the scheduled hours of a given full-time employee or interfere with the procedure for assigning 
additional hours under 6.1.4. 
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2.3 Union Membership/Agency Shop 
2.3.1 Union Membership: An employee who chooses to become a member of the Union shall sign an 
authorization card for dues deduction and submit it to the Union. Thereafter, the Union will forward the 
authorization to the Town. All employees covered by this Collective Bargaining Agreement who are 
members of the Union shall be required to pay Union dues. The Town shall deduct from wages of such 
employees and remit to the Union regular membership dues, in a uniform dollar amount per pay period, 
on behalf of those employees who have signed an authorization permitting such payroll deductions, in 
accordance with Section 208 (1) B of the Act, in the form of one deduction per employee. The financial 
officer of the Union shall notify the Town of the amount of dues to be deducted and shall notify the Town 
thirty calendar days in advance of the effective date of any change in the amount to be deducted. All 
amounts so deducted shall be sent with a listing of the members from whom the deductions have been 
made and the amount deducted to: Teamsters Local 264, 35 Tyrol Drive, Cheektowaga, New York 14227. 
Agency shop fee deductions shall be made to the extent required by law and sUbject to the same 
conditions as dues. 
2.3.2 Agency Shop: An employee who does not become a member of the Union by signing a 
membership card and an authorization card for dues deduction within thirty calendar days of initial 
employment, or an employee who does not remain a member of the Union in good standing, shall be 
required to pay a service fee (agency shop fee) in an amount equivalent to the membership dues levied by 
the Union. The Town will deduct and remit the service fee in accordance with 2.3.1 above. 
2.3.3 Non-Discrimination Clause: The Town agrees not to interfere with the rights of employees to 
become members of the Union, and there shall be no discrimination, interference, restraint or coercion by 
the Town or any Town representative against any employee because of Union membership or because of 
any lawful employee activity in an official capacity on behalf of the Union. The Union agrees that it will not 
interfere with, coerce, or intimidate any of the employees into joining the Union. The Union recognizes 
that no employee is required to join the Union and every employee has the right to join or refrain from 
joining the Union. The Union also recognizes its responsibility as bargaining agent and agrees to 
represent all employees in the bargaining unit without discrimination, interference, restraint, or coercion 
regardless of Union membership. 
2.3.4 Indemnification Clause: The Union shall indemnify the Town and hold it harmless against any 
and all claims, demands suits, or other forms of liability that may arise out of, or by reason of, any action 
taken by the Town for the purpose of complying with the provisions of 2.3.1 and 2.3.2 above. 
2.3.5 Other Payroll Deductions: The Union shall have the exclusive right of dues or agency fee 
deduction, and the Town may allow employees to elect payroll deductions for Union sponsored benefit 
programs or other purposes such as deposits in local credit union accounts. 
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2.3.6 Membership List: The Town will provide the Union with a list of all current employees in the 
bargaining unit including the employee's full name, home address, job title, work location, first date of 
employment and deductions for health insurance, and will provide an updated list periodically as changes 
occur and annually upon request. This information will be held in strict confidence and will not be used to 
harass any employee. It is understood that it is the obligation of an employee to notify the Town of any 
change of address, phone number, name, marital status, etc. Failure to do so may result in disciplinary 
action against the employee. 
2.3.7 Job Descriptions: The Town will provide job descriptions of all positions within the bargaining 
unit (to the extent written descriptions eXist) to the Union if any changes occur. When any new titles within 
the bargaining unit are created during the term of this Collective Bargaining Agreement, the Union 
Business Representative shall be provided a copy of such job description within thirty calendar days after 
an employee is appointed to such new position. 
2.4 Leave for Contract Administration 
2.4.1 Investigation and Presentation of Grievances: The Union may designate two employees as 
Shop Steward - one in the Highway Department and one in the Water Department. A Shop Steward will 
be allowed release time, without loss of payor leave credits, for the following activities: to present 
grievances to management; to attend grievance arbitration hearings; and, to attend conferences and 
hearings of the New York State Public Employment Relations Board. The investigation of grievances may 
be conducted during working hours provided such activity does not interfere with work flow. 
2.4.2 Meetings with Management: The Shop Steward will be allowed release time during working 
hours, without loss of payor leave credits, to meet with management only when the appropriate 
Department Head or the Town Supervisor has requested the meeting. 
2.4.3 Requests for Release Time: The Union Steward or Business Agent shall advise the appropriate 
Department Head of the grievance and schedule the actiVity at a time mutually agreeable to all. 
2.5 Leave for Negotiations 
2.5.1 Eligible Employees: The Union may designate up to two employees to attend negotiations with 
the Town. The representative employees will be allowed release time, without loss of payor leave credits, 
for the sole purpose of attending negotiations scheduled by the Town. 
2.6 Access to Town Premises 
2.6.1 Union Representatives: Duly authorized representatives of the Union will be permitted to visit the 
premises of the Town at reasonable times for the purpose of transacting Union business which does not 
interrupt or interfere with Town business or the employees' work performance. The representative shall 
give prior notice of the visit to the appropriate Department Head or the Town Supervisor. 
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2.7 Bulletin Boards 
2.7.1 Location: The Town agrees to provide suitable space for the Union to place a bulletin board in 
each garage, terminal or place of work. 
2.7.2 Content: Postings by the Union on such boards are to be confined to official business of the 
Union. 
2.8 No Strike I No Lockout 
2.8.1 No Strike: The Union affirms that it does not assert the right to strike against the Town, to assist 
or participate in any such strike or to impose an obligation upon its members to conduct, assist or 
participate in such a strike. In the event of a strike or a work stoppage, the Union shall exert its best 
efforts to prevent and terminate the same. 
2.8.2 No Lockout: The Town will not engage in a lock out of employees during the term of this 
Collective Bargaining Agreement. 
2.9 Labor Management Committee 
2.9.1 LMC: It is agreed the Town and the Union will establish a Labor Management Committee (LMC), 
with the intent to meet quarterly, but no less than twice per year. The LMC is established to discuss 
problems and concerns of the Town, and how the residences can be better served. 
3 MANAGEMENT RIGHTS 
3.1 Management Rights Clause 
3.1.1 The Union recognizes all rights, powers, responsibilities and authority of the Town and the 
execution thereof in regards to the operation of its work and business and the direction of its work force, 
which have not been specifically abridged; deleted, delegated or modified by this Collective Bargaining 
Agreement are and shall remain exclusively those of the Town. 
The Union and the employees covered by this Collective Bargaining Agreement agree that, except as 
expressly limited by specific provisions of this Collective Bargaining Agreement, all of the authority, rights, 
functions and responsibilities possessed by the Town are retained by it, including but not limited to: 
change existing or introduce new equipment, operations, methods or facilities as determined to be in the 
best interest of the Town; determine, control and change the quality and nature of products, materials and 
services; contract and subcontract for materials, services not eXclusively performed by the bargaining unit, 
supplies, and equipment; hire, direct, deploy, promote, transfer, evaluate, and utilize the work force; to 
schedule operations, including the right to change work schedules, hours of work, the size, composition 
and organization of the workforce, and job classifications, descriptions, content and standards; to layoff and 
recall employees; select, test, train and determine the ability and qualifications of employees; to discipline, 
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discharge, or suspend employees for just cause; determine and enforce reasonable work rules and 
occupational health and safety standards; implement and comply with regulations and requirements issued 
by any govemment agency; provided that these rights shall not be contrary to the specific provisions of this 
Collective Bargaining Agreement. 
3.2 Others Performing Bargaining Unit Work 
3.2.1 Supervisors: The Town of Royalton Department Heads will be considered working Department 
Heads. There will be a minimum staffing level of seven Highway Department bargaining unit employees 
and four Water Department bargaining unit employees. Should a Department Head layoff an employee 
and the minimum staffing levels are not met, the Department Head from that department will be prohibited 
from doing bargaining unit work until the minimum staffing levels are met. If an employee retires or quits 
from a department, the Department Head will be prohibited from doing bargaining unit work after ninety 
(90) calendar days until the minimum staffing levels are met. 
3.2.2 Outsourcing: Subcontracting of the kind and to the degree done by the Town in the past, along, 
with shared services with the county and all towns, shall be allowed with the understanding that all current 
incumbent employees of the Town shall suffer no straight hourly or job loss. Example of Shared Services: 
The borrowing of the Village of Middleport's bucket truck to trim trees. The use of equipment and/or 
personnel are free of charge. 
There will be no lay-off of then current employees as a direct result of the Town's decision to contract or 
subcontract bargaining unit work. Example of Subcontracting: The hiring of a third party who will use their 
own equipment and personnel to do a job such as ditching or bridge repair etc., and be paid by the Town 
for their services. 
3.2.3 Public Assistance & Community Service: The Town may utilize pUblic assistance recipients 
who are enrolled in employment and training programs and Community Service participants provided the 
use of such person does not directly result in the lay-off of then current employees. 
4 EMPLOYEE RIGHTS 
4.1 Probation 
4.1.1 Length of Probationary Period: An employee's original appointment to a position in the non­
competitive or labor class shall be for a probationary period of twenty-SiX weeks. When appropriate, the 
employee will receive feedback on the employee's performance. Upon completion of the probationary 
period, the employee's seniority date shall issue from date of hire, as defined in the seniority provision of 
this Collective Bargaining Agreement. 
4.1.2 Failure to Successfully Complete Probationary Period: In the event the employee's performance 
or conduct is not satisfactory, the Town may dismiss the employee from employment at any time on or before 
completion of the maximum probationary period. Such action shall not be subject to the Grievance 
Procedure or Disciplinary Procedure. 
4.1.3 Temporary or Seasonal: In the event a temporary or seasonal employee is hired as a regular 
full-time employee, such individual shall serve the full probationary period. 
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4.2 Seniority 
4.2.1 Bargaining Unit Seniority: Seniority shall be defined as length of full-time continuous service 
from the date of hire in all classifications covered by this Collective Bargaining Agreement. 
4.2.2 Same Length of Service: In the event two or more employees have the same length of service, 
the employee with the earliest day of hire will have greater seniority. In the event two or more employees 
have the same date of hire, such employees will have their individual seniority determined by the first letter 
of their last name, with even years being A-Z and odd years being Z-A. 
4.2.3 Leave of Absence: An employee will not accrue seniority while the employee is on an approved 
unpaid leave of absence or while the employee is in layoff status. Such leave will not be considered as a 
break in "continuous service"; however, the employee's seniority date will be extended for a period 
equivalent to the time of such leave. 
4.2.4 Workers' Compensation & Military Leave: An employee who is on Workers' Compensation or 
Military Leave and is not drawing on paid leave credits will continue to accrue seniority as if the employee 
was in regular pay status. 
4.2.5 Loss of Seniority: Seniority and employment shall terminate upon: 
a)	 Discharge for cause; 
b)	 Resignation or Voluntary qUitting of the job; 
c)	 Layoff for a period of more than one year unless the employee has not been employed by the Town 
for at least one year, in which case the maximum period shall be the employee's length of service, 
rounded to the nearest month, following successful completion of the probationary period. Bargaining 
unit employees hired after January 1, 2001, shall have six month call back after layoff; 
d) Abandonment, actual or constructive, of employment due to no-call, no-show without a legitimate and 
acceptable excuse showing the existence of an emergency situation; 
e) Failure to return to work on the first day following the expiration of any leave of absence, unless there 
existed a verifiable emergency which prevented the employee's return; 
f) Failure to return to work following recall from layoff. 
g) Bargaining unit employees are required to give a two-week notification of their resignation to their 
Department Head. 
4.3 Layoff Procedure 
4.3.1 First to be Laid Off: Reduction in force among noncompetitive and labor class positions shall be 
within the job classification affected, based upon inverse seniority within each classification, provided, 
however, the senior employees have the knowledge, skill and proficiency to perform the available jobs. 
Notwithstanding the above, employees hired prior to January 1, 2005 who are currently classified as MEO 
will maintain that job title and not be demoted to a lesser title. 
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4.3.2 Bumping Rights: The employee laid off may bump a junior employee in another job classification 
in the bumping employee's department, provided the employee has the qualifications, knowledge, skill, 
proficiency and meets the Civil Service requirements for that job title. 
4.3.3 Notice of Layoff: Bargaining unit employees will be notified two weeks in advance of their being 
laid off. 
4.4 Recall Procedure 
4.4.1 Recall to Same Job Title: In the event there is a vacancy in the job title where a layoff occurred, 
the laid-off employee who was within the affected job title with the most service seniority will be offered the 
position. This process will be followed until each laid-off employee who was within that job title has been 
recalled to that job title. Recall shall be by telephone call, followed by a confirming letter sent to the 
employee's last known address, a copy of which shall be sent to the Union Steward. In the event the laid­
off employee does not respond within fourteen calendar days, either in person or in writing, or the 
employee rejects the offer, the employee shall forfeit all recall rights. 
4.4.2 Change of Address: All employees must notify the Town, in writing, of any change of address or 
telephone number within five days of said change. 
4.4.3 Duration of Recall Rights: An employee who is laid off will be eligible for recall under 4.4.1, 
above, for a period equal to the employee's length of service as defined in 4.2.2, above. Thereafter, the 
employee will no longer be notified of vacancies within the bargaining unit nor have any recall rights to a 
position within the bargaining unit. 
4.4.4 Recall to Different Job Title: In the event there is a vacancy in another job title that is at a lower 
rate of pay and responsibility, a laid off employee shall have the first opportunity for that position, provided 
the employee has the qualifications, knowledge, skill, proficiency, and meets the Civil Service 
requirements for that job title. In the event there is a vacancy in another job title that is at a higher rate of 
pay and responsibility, a laid off employee who applies for the position will be given serious consideration 
provided the employee is fully qualified. 
4.5 Performance Appraisal 
4.5.1 Purpose and Criteria: The purpose of performance appraisal is to evaluate an employee's past 
performance and potential. The performance appraisal will take into consideration the employee's work 
quality, job knowledge, initiative, attendance, teamwork, conduct, communication skills and such other 
criteria that properly reflect the employee's performance. 
4.5.2 Frequency: An employee will be formally evaluated at least once each year on a date determined 
by the appropriate Department Head or the Town Supervisor. Informal evaluations will occur on an as 
needed basis. The Town's failure to formally evaluate an employee, or group of employees, on an annual 
basis shall not constitute a waiver of its right to perform such evaluations at any time in the future. 
4.5.3 Post-evaluation Conference: After an evaluation, the appropriate Department Head will meet 
with the employee to review the employee's performance appraisal report. 
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4.5.4 Deficiencies: Should deficiencies be recorded in the performance of the employee, the employee 
will receive specific, reasonable, written recommendations for improvement. 
4.5.5 Employee Reply: An employee's written reply, if any, will be attached to the performance 
appraisal report. 
4.6 Personnel File 
4.6.1 An employee may review and have copies made of the contents of the employee's own personnel 
file, with exception of letters of reference. Requests must be in writing to the Town Supervisor and will be 
scheduled at a mutually convenient time. An authorized official must be present when the employee 
inspects the file. The employee may not place any documents in the file without the approval of the Town 
Supervisor. Copies of records contained in an employee's personnel file may not be released to a third 
party without the written consent of the employee, unless federal, state or local laws require otherwise. 
5 VACANCIES & PROMOTIONS 
5.1 Appointment to Vacancies 
5.1.1 Selection: The Superintendent of Highways or the Town Supervisor, as the case may be, will be 
the sole judge with respect to the degree to which applicants meet job qualifications. The selection of 
internal and/or external applicants to fill positions will be at the sole discretion of the Superintendent of 
Highways or the Town Supervisor, as the case may be. Such decision shall not be SUbject to the 
Grievance Procedure. 
5.1.2 Probationary Period (PromotionfTransfer): An employee who is promoted or transferred into a 
new position shall be placed on probation for a period of twenty-six weeks. At any time during this period, 
the Town may rescind the promotion or transfer and the employee will be reinstated to the employee's 
previous position. Such action shall not be SUbject to the Grievance Procedure or Disciplinary Procedure. 
6 HOURS OF WORK 
6.1 Work Schedule 
6.1.1 Workweek: For the purpose of this section, the workweek for full-time employees shall be forty 
hours per week Monday through Friday, subject to change upon reasonable notice by the Superintendent 
of Highways or the Town Supervisor, as the case may be, plus overtime as required and approved by the 
appropriate supervisor or designee. 
6.1.2 Workday: The Superintendent of Highways or the Town Supervisor, as the case may be, will 
establish the beginning and ending times of normal operation. The Superintendent of Highways or the Town 
Supervisor, as the case may be, will establish an employee's scheduled hours of work, which may differ from 
the normal hours of operation to meet the particular needs and requirements of the department. Once 
established, the beginning and ending of an employee's normal workday shall not be changed without an 
advance written notice of at least fourteen calendar days. 
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6.1.3 Additional Hours of Work: The Superintendent of Highways may require an employee to work 
additional hours beyond the employee's normal workday and workweek. 
6.1.4 Equalization of Overtime: In the event there is an opportunity in a given title to work additional hours 
beyond the normal workday or workweek, the opportunity shall first be offered to the regular full-time 
employee in that job title with the least number of overtime hours. An employee who refuses the opportunity, 
or is not available, will be charged as if the employee had worked the assignment. In the event no employee 
volunteers, the work shall be assigned to the regular full-time employee in that job title with the least number 
of overtime hours. The Deputy Highway Superintendent and Deputy Water Superintendent will be exempt 
from the equalization of overtime. 
6.1.5 Record of Overtime: There will be an overtime chart from January 1 to December 31, with running 
totals of overtime worked and refused posted on the Union bulletin board. 
6.1.6 Errors in Assigning Additional Hours: In the event the Town makes an error in the assignment of 
additional hours, the Town shall offer the next opportunity to work additional hours to the employee who 
should have been offered the additional hours. 
6.1.7 Time Records: All bargaining unit employees shall have their time in and out recorded in a 
manner to be determined by the Town. 
6.2 Notification of Absence 
6.2.1 Notification of Tardiness: An employee must be ready and able to work at the time the employee 
is scheduled to begin work. In the event such employee is unable to report to work at the scheduled time, the 
employee must notify the appropriate Department Head at least fifteen minutes before the employee's 
scheduled starting time. If an employee fails to comply with the notification requirements set forth above, the 
Department Head has the authority to issue a verbal warning, a second verbal warning, a written waming, a 
second written warning and then impose a disciplinary leave, without pay, of up to eight (8) hours. Provided, 
however, that the two verbal warnings are memorialized in the employee's work records. The progressive 
schedule set forth above is for each calendar year. 
6.2.2 Notification of Sick Leave: In the event an employee must take sick leave, the employee shall 
report the illness to the appropriate Department Head, or designee, by telephone within one-half hour 
before the employee's normal starting time or seven a.m., whichever is earlier. In the case of failure to 
report within the time limits stated, unless for reasons satisfactory to the appropriate Department Head, 
the absence shall not be credited to sick leave but shall be considered time off without pay. 
6.2.3 Early Departure: In the event an employee must leave work during the workday, the employee must 
notify the appropriate Department Head, or designee, prior to leaVing. 
6.3 Meal & Rest Periods 
6.3.1 Meal Period: An employee who works more than six hours in a given day will receive an unpaid, 
duty-free meal period not to exceed thirty minutes. Meal periods must be approved by the appropriate 
Department Head in accordance with the needs and requirements of the department. Meal periods will 
normally be in the middle of the employee's workday. Unless otherwise directed by the appropriate 
Department Head, an employee may leave the work-site during the meal period. 
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6.3.2 Observance of Meal Periods: An employee who works more than six hours in a given day is 
required to take the scheduled meal period. An employee is not allowed to work through the meal period 
to make up lost work time or to leave work early. In addition, the meal period may not be taken at the end 
of an employee's workday in order to leave work before the normal quitting time. Notwithstanding the 
above, Water/Sewer employees will take lunch consistent with past practice. 
6.3.3 Rest Periods: An employee will normally receive a paid, duty-free rest period of up to fifteen minutes 
to be taken approximately in the middle of the first half of the employee's workday and again during the 
middle of the second half of the workday. In the event an employee works beyond the employee's normal 
workday, the employee will normally receive an additional paid, duty-free rest period of up to fifteen minutes 
to be taken approximately in the middle of each four hours of work that is not interrupted by a meal period. 
An employee who chooses not to take a rest period will not be entitled to leave before the normal quitting 
time and will not receive extra pay for the time worked. Rest periods must be approved by the appropriate 
Department Head in accordance with the needs and requirements of the department. Unless otherwise 
directed by the appropriate Department Head, all rest periods must be taken at the work-site and may not 
exceed the time allowed. 
7 COMPENSATION 
7.1 Wage Rates 
7.1.1 Pay Schedule: The schedule set forth below will be the applicable schedule for the period January 
1,2009 through December 31,2012 which reflects increases of two percent (2%) on January 1,2009, two 
percent (2%) on January 1,2010, three percent (3%) on January 1, 2011, and two percent (2%) on January 
1,2012. 
January 1,2009 through December 31, 2009 
Job Title Job Rate 
MEO $20.57 
Mechanic $20.57 
Truck Driver $19.44 
Laborer 1st year $15.77 
Laborer t lC year $17.04 
Laborer 3'" year $18.32 
Water/Sewer Maintenance II $20.57 
Water/Sewer Maintenance I $19.44 
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January 1, 2010 through December 31,2010 
Job Title Job Rate 
MEO $20.98 
Mechanic $20.98 
Truck Driver $19.83 
Laborer 1Sl year $16.09 
Laborer 2nu year $17.38 
Laborer 3ru year $18.69 
Water/Sewer Maintenance " $20.98 
Water/Sewer Maintenance I $19.83 
January 1,2011 through December 31,2011 
Job Title Job Rate 
MEO $21.61 
Mechanic $21.61 
Truck Driver $20.42 
Laborer 1'" year $16.57 
Laborer 2nu year $17.90 
Laborer 3m year $19.25 
Water/Sewer Maintenance II $21.61 
Water/Sewer Maintenance I $20.42 
January 1,2012 through December 31,2012 
Job Title Job Rate 
MEO $22.04 
Mechanic $22.04 
Truck Driver $20.83 
Laborer 1st year $16.90 
Laborer (2"u year $18.26 
Laborer 3m year $19.64 
Water/Sewer Maintenance" $22.04 
Water/Sewer Maintenance I $20.83 
7.2 Premium Pay for Overtime 
7.2.1 Overtime Rate: Time and one-half (1/1/2) the employee's regular hourly rate shall be paid for all 
authorized time worked over eight hours per day and forty hours per week. In the event an employee is 
scheduled to work a "compressed workweek", the employee will be paid one and one-half times the 
employee's regular hourly rate of pay for all authorized time worked over the employee's regular workday or 
forty hours in a given workweek. There shall be no pyramiding of overtime or other premium time. 
Overtime will be paid as accrued bi-weekly. 
7.2.2 Credit for Paid Leave: Holiday, vacation leave, sick leave, personal leave, bereavement leave, jury 
duty leave and all paid military leave will be included as time worked in the computation of overtime. 
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7.3 Out-of-Title Pay 
7.3.1 Authorization: The appropriate Department Head may require an employee to work out-of-title. An 
employee must receive prior approval from the appropriate Department Head before working in a higher 
graded title. 
7.3.2 Compensation: In the event an employee is assigned to assume the major duties and 
responsibilities of a higher graded title, the employee shall receive that rate of pay only after they have 
worked in that job classification for four consecutive hours. The higher rate of pay will apply to all hours 
worked for that day once the minimum four consecutive hours is met. If a bargaining unit employee is 
being trained to operate equipment or do a new job, the higher rate of pay will not apply. No employee will 
receive less than their regular rate of pay. 
7.4 Call-In Pay 
7.4.1 Minimum Compensation: Any employee called for emergency duty outside of the employee's 
regularly scheduled shift shall be paid for a minimum of three hours pay once in a 24-hour period. This 
provision will not apply to a call-in less than one and one-half hours before the employee's regular starting 
time. 
7.4.2 Start Time: The pay for an employee who is called out for emergency dUty will begin when the 
employee "punches in". 
7.5 Pay Period 
7.5.1 Payroll Period: The pay period begins at 00:01 Sunday and ends at 24:00 on the Saturday two 
weeks later. 
7.5.2 Pay Date: Paychecks will be issued on the Wednesday following the end of the payroll period. In the 
event there is a holiday Monday, Tuesday or Wednesday during the week paychecks are distributed 
Thursday of that week. 
7.6 Leave Accruals 
7.6.1 The appropriate Department Head, or designee, shall maintain an accurate record of leave hours 
accrued and hours taken off by each employee. Each employee may request the amount of the 
employee's accruals and use of leave. Any disagreement must be reported to the appropriate Department 
Head immediately. 
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8 PAID LEAVE 
8.1 Holidays 
8.1.1 Designated Holidays: The holidays listed below will be observed on the day designated by the 
Town at its annual organizational meeting. 
• New Year's Day • Veterans' Day 
• Good Friday • Thanksgiving Day 
•	 President's Day • Day after Thanksgiving (Water Department Only) 
• Memorial Day • Christmas Eve (1/2 day) 
• Independence Day • Christmas 
• Labor Day	 • New Years' Eve (1/2 day) 
•	 Columbus Day • Floating Holiday 
(Highway Department Only) 
The one group floating holiday will be determined in December of each year for the following calendar 
year. The Highway Department and the Water Department will elect separately. 
8.1.2 Holiday Occurs on Days Off: In the event a designated holiday occurs on a day for which a 
regular full-time employee was not scheduled to work, the holiday for such employee will be observed 
either on the preceding scheduled day of work or on the succeeding scheduled day of work, as 
determined by the appropriate Department Head. 
8.1.3 Holiday Pay: A regular full-time employee who does not work on a designated holiday will be 
paid for the day at the employee's regular dally rate of pay. Employees will receive holiday pay based on 
regular work day hours as follows: Employees working an eight-hour workday, will receive eight hours of 
holiday pay. Employees working a nine-hour workday, will receive nine hours of holiday pay. Employees 
who work five-day work weeks, four days at nine hours and one day at four hours will receive nine hours 
of holiday pay when the holiday falls on a four hour work day and will also be entitled to five hours off the 
day before. Employees working a ten-hour workday, will receive ten hours of holiday pay. 
8.1.4 Assigned to Work on a Holiday: A regular full-time employee who does work on a designated 
holiday will be paid for all hours worked at one and one-half times the employee's regular rate of pay plus 
"holiday pay". However, an employee who is required to work on Memorial Day (nationally observed), July 
4th , Labor Day, Thanksgiving Day, or December 25th will be paid for all hours worked at two times the 
employee's regular rate of pay plus, if the day is also the designated holiday, "holiday pay". 
8.1.5 Holiday Pay Requirements: An employee must work the employee's scheduled workday before 
and the employee's scheduled workday after a designated holiday in order to receive holiday pay. For 
example, if the designated holiday is a Monday and the employee is scheduled to work the previous Friday 
and the following Tuesday, the employee must actually work that Friday and Tuesday to receive holiday 
pay for the Monday, unless the employee is on a scheduled paid vacation, scheduled paid personal leave, 
scheduled bereavement leave, or scheduled jury dUty leave. 
14 
8.1.6 Holiday Pay During Paid Leaves: In the event a designated holiday occurs on an employee's 
regularly scheduled workday and the employee is on a paid leave of absence, the employee will receive 
holiday pay for the day and the employee's leave credits will not be charged for that day. 
8.1.7 Religious Holidays: An employee may request an unpaid leave of absence for a religious 
holiday, observance, or practice that is not included in the above list of Town-observed holidays. An 
employee also has the option of using accumulated vacation or personal leave or taking the time off 
without pay. The request must be submitted, in writing, to the appropriate Department Head at least 
fourteen calendar days in advance. Time off is generally granted provided it does not create an undue 
hardship on the Town. 
8.2 Vacation Leave 
8.2.1 Allowance: A regular full-time employee who has completed one year of continuous service will 
be credited with eighty hours of vacation leave on his anniversary date and each anniversary thereafter 
until the employee has completed five years of continuous service. For example, an employee who has 
completed one year of service will be credited with one-hundred and twenty hours of paid vacation leave 
on his anniversary of that year. 
An employee who has completed five years of continuous service will be credited with one-hundred and 
twenty hours of vacation leave on his anniversary date and each anniversary thereafter until the employee 
has completed fifteen years of continuous service. For example, an employee who has completed five 
years of service will be credited with one-hundred and twenty hours of paid vacation leave on his 
anniversary of that year. 
An employee who has completed fifteen years of continuous service will be credited with one-hundred and 
sixty hours of vacation leave on his anniversary date and each anniversary thereafter until the employee 
has completed twenty years of continuous service. For example, an employee who has completed fifteen 
years of service will be credited with one-hundred and sixty of paid vacation leave on his anniversary of 
that year. 
An employee hired before January 1, 2005 who has completed twenty years of continuous service will be 
credited with two-hundred hours of vacation leave on his anniversary date and each anniversary thereafter 
until the employee leaves employment. 
Vacations will be taken on an annual schedule from January 1st through December 31 st. In 2009, 
employees will be prorated from January 1st and receive full vacation from anniversary to anniversary the 
following year. For example, an employee with fifteen (15) years of service who receives four (4) weeks 
vacation January 1, 2009 would receive four (4) weeks vacation to be used January 1, 2009 to JUly 1, 
2009 and on July 1, 2009 he would receive another two (2) weeks to be used in that anniversary year; 
prOVided, however, that in no event shall an employee receive more vacation time in any two (2) year 
period than he has accrued. 
CREDITS PER MONTH 
Upon completion of 1 year of service 80 hours 
Upon completion of 5 years of service 120 hours 
Upon completion of 15 years of service 160 hours 
Upon completion of 20 years of service 
(only employee's hired before 1/1/2005) 
200 hours 
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8.2.2 New Employees: A newly hired employee may not use accumulated vacation leave credits until 
completion of six months of continuous employment. 
8.2.3 Accrual During Leaves of Absence: An employee will be credited with vacation leave credits 
while on a paid leave of absence, but not while on an unpaid leave of absence, including an unpaid leave 
of absence due to a Workers' Compensation claim. 
8.2.4 Accumulation: An employee may accumulate vacation leave credits to a maximum of one­
hundred and sixty hours. Any vacation credits in excess of one-hundred and sixty hours will be cancelled. 
However, in the event an employee is unable to take vacation leave due to no fault of the employee, the 
employee may "carry" the excess for ninety calendar days. 
8.2.5 Annual Buy-Back: At the discretion of the Superintendent of Highways or the Town Supervisor, 
as the case may be, and if the employee requests, employees will receive payment in cash for up to forty 
hours of accumulated vacation leave credits during any calendar year (January 1 through December 31) in 
lieu of taking earned vacation. To be eligible for this provision, the employee must have used at least 
eighty hours of paid vacation leave during the calendar year. Payment shall be made within the pay period 
following the date the request was made. Payment shall be at the employee's then current rate of pay. 
8.2.6 SchedUling: All vacation periods shall be scheduled with and approved by the appropriate 
Department Head at least two weeks in advance. No more than one employee per department shall be 
on vacation, except with prior approval. In the event more employees request vacation leave than 
minimum coverage permits, preference in the selection of a vacation period shall be given to the 
employee with the most service seniority. Vacation leave may not be used in increments of less than four 
hours. An employee may take vacation leave only after it has been credited. 
8.2.7 Termination of Employment: An employee who resigns, retires or is laid off will receive any 
unused vacation time which is accrued and for which the employee is eligible at the time of termination at 
the employee's then current rate of pay. In the event an employee leaves employment due to disciplinary 
action, which is SUbject to the disciplinary grievance procedure, the employee will not receive a settlement for 
unused vacation leave. 
·8.3 Sick Leave 
8.3.1 Allowance (Monthly Accrual): A regular full-time employee will be credited with seven hours of 
paid sick leave each month. The employee will be credited on the first day of the month after it has been 
earned. 
8.3.2 New Employees: A newly hired employee will not be credited with sick leave credits prior to 
completing six months of continuous employment, at which time a regular full-time employee will be 
credited with forty-two hours of paid sick leave. 
8.3.3 Accrual during Leaves of Absence: An employee will be credited with sick leave credits while 
on a paid leave of absence, but not while on an unpaid .leave of absence, including an unpaid leave of 
absence due to a Workers' Compensation claim. 
8.3.4 Accumulation: An employee may accumulate sick leave credits to a maximum of sixteen 
hundred hours. Any sick leave credits in excess of sixteen hundred hours will be cancelled. 
8.3.5 Use of Sick Leave: Sick time shall be paid only for time lost from work due to an employee's 
illness or injury that inhibits the ability to perform the duties of the employee's job. An employee may use 
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sick leave credits for medical and dental appointments that cannot be scheduled during non-work hours. 
Sick leave may be used in one-hour increments. An employee may take paid sick leave only after it has 
been credited. 
8.3.6 Family Sick Leave: An employee may use sick leave credits for family illness or injury only if the 
employee must provide direct care to an immediate family member (defined as spouse, child, or parent). 
8.3.7 Notification of Sick Leave: In the event an employee must take sick leave, the employee shall 
report the illness to the appropriate Department Head, or designee, by telephone within one-half hour 
before the employee's normal starting time or seven a.m., whichever is earlier. In the case of failure to 
report within the time limits stated, unless for reasons satisfactory to the Superintendent of Highways or 
the Town Supervisor, as the case may be, the absence shall not be credited to sick leave but shall be 
considered time off without pay. 
8.3.8 Medical Verification: The Town may require medical verification of an employee's absence if the 
Town perceives the employee is abusing sick leave or has used an excessive amount of sick leave. The 
Town may require medical verification of an employee'S absence to verify that the employee is able to 
return to work with or without restrictions. 
8.3.9 Use of Accumulated Sick Leave Credits: An employee is encouraged to accumulate sick leave 
credits to maximize the following benefits: 
•	 Full pay during disability leaves due to an on-the-job or off-the-job injury (see Short-Term Disability 
Benefits - Use of Sick Leave Credits and Workers' Compensation Benefits - Use of Sick Leave 
Credits). 
•	 Increase NYS retirement credit by up to .63 of a year (see Retirement Credit immediately below). 
•	 Apply accumulated sick leave credits toward the monthly premium payments. The value of the sick 
leave credits will be set at the employee's rate of pay at the time of retirement (see Medical Insurance 
for Retirees). 
8.3.10 Retirement Credit: An employee may participate in the provision known as Section 41-j of the 
New York State Retirement System at the time of retirement. This provision allows an employee to 
receive pension credit for unused sick leave at the time of retirement up to a maximum of thirteen-hundred 
and twenty (1320) hours. The additional service credit is determined by dividing the total unused, unpaid 
sick leave days (not to exceed 165 days) by 260. For example: 130 unpaid sick leave days -;. 260 = .50 or 
6 months additional service credit. 
To be eligible, an employee must retire directly from covered employment or within one year of leaving 
covered employment. If the employee is paid for a portion of the total accumulated sick leave credits, 
inclUding payment of retiree medical insurance premiums, only the remaining unpaid portion will be used 
to increase the employee's service credit at retirement. 
8.3.11 Retirement Buy-Back: An employee who retires from the Town with at least ten years of service 
and has applied for and been granted a retirement benefit from the New York State Employees' 
Retirement System may elect to receive cash payment for up to one-tenth of the employee's accumulated 
sick leave. For example, an employee who has accumulated the maximum of sixteen hundred hours may 
sell-back up to one hundred and sixty hours. Payment will be at the employee's rate of pay at the time of 
retirement. 
8.3.12 Separation of Employment: An employee whose employment with the Town is terminated due 
to a resignation, lay-off, or disciplinary discharge, which is SUbject to the disciplinary grievance procedure, 
will not receive cash payment for unused sick leave. 
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8.4 Personal Leave 
8.4.1 Allowance (front·loaded): On January 15t of each year a regular full-time employee will be credited 
with forty hours of paid personal leave days to be used during the calendar year. 
8.4.2 New Employees: An employee who is hired after January 1st in any given year will be credited 
with paid personal leave prorated by the number of months to be worked in the remainder of that calendar 
year. 
8.4.3 Accumulation: An employee may not accumulate personal leave credits. Any personal leave 
credits remaining unused at close of business on the last day of the calendar year will be canceled. 
8.4.4 Use of Personal Leave: An employee may use personal leave credits to conduct personal 
business that cannot be conducted outside of normal working hours and for personal emergencies. 
8.4.5 Scheduling: An employee must receive prior approval from the appropriate Department Head to 
take personal leave. Personal leave may be taken in one hour increments, up to eight times per calendar 
year, at the discretion of the appropriate Department Head. An employee may take personal leave only 
after it has been credited. 
8.4.6 Termination of Employment: An employee who resigns, retires, is laid off, or is terminated from 
employment due to disciplinary action will not receive payment for unused personal leave. 
8.5 Bereavement Leave 
8.5.1 Immediate Family: In the event of a death of a regular full-time employee's immediate family 
member, the employee may take a leave of absence without loss of payor leave credits for up to four 
consecutive scheduled workdays. It is intended that leave is to be used in conjunction with funeral 
services, a wake or other similar ceremony. Leave may be used only between the day of death and the 
day of the funeral, inclusive. The employee shall notify the appropriate Department Head or designee 
upon learning of a death hereunder, as a condition of bereavement leave. The employee must have 
completed the probationary period to be eligible for this benefit. 
For purposes of bereavement leave, "immediate family member" will mean the following: 
• Spouse or Domestic Partner • Child (including step & foster) 
• Parent or Legal Guardian 
8.5.2 Extended Family: In the event of a death of a regular full-time employee's extended family member, 
the employee may take a leave of absence without loss of pay of leave credits for up to three consecutive 
scheduled workdays. It is intended that leave is to be used in conjunction with funeral services, a wake or 
other similar ceremony. Leave may be used only between the day of death and the day of the funeral, 
inclusive. The employee shall notify the appropriate Department Head or designee upon learning of a 
death hereunder, as a condition of bereavement leave. The employee must have completed the 
probationary period to be eligible for this benefit. 
For purposes of bereavement leave, "extended family member" will mean the following: 
• Sibling • Spouse's Parent 
• Grandparent • Uncles and Aunts 
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8.5.3 Funeral Leave: In the event of a death of an eligible employee's family member from the list 
below, the employee may take a leave of absence for one day without loss of payor leave credits to 
attend the funeral. 
• Grandchild • Child's Spouse 
8.5.4 Additional Bereavement Leave: An employee may receive an unpaid leave of absence or use 
vacation leave credits and/or personal leave credits to extend bereavement leave due to the death of an 
immediate or extended family member. The request must be submitted, in writing, to the Superintendent of 
Highways or the Town Supervisor, as the case may be. The Superintendent of Highways or the Town 
Supervisor shall have total discretion in the approval of such additional bereavement leave. 
8.6 Jury Duty 
8.6.1 Leave of Absence: In the event an employee is required to perform jury duty on a day the employee 
is scheduled to work, the employee will receive a paid leave of absence without loss of payor leave credits. 
8.6.2 Notification of Jury Duty: When an employee receives notice to report for jury duty, the employee 
must immediately submit a copy of the notice to the appropriate Department Head. 
8.6.3 Return to Duty: In the event the employee is released from jury duty on a given day and there are 
four or more hours remaining in the employee's scheduled workday, the employee must report to work. 
9 UNPAID LEAVE 
9.1 Leaves of Absence Without Pay 
9.1.1 General Terms: A request for a leave of absence without pay may be made in writing by any full­
tune employee to the appropriate Department Head. Such application shall state the reason for the 
requested leave and its duration. A leave of absence without pay for less than one month (or in case of 
an emergency) may be granted or denied in the sole discretion of the appropriate Department Head. A 
leave of absence without pay for more than one month shall be applied for as soon as possible and at 
least one month in advance, and may be granted or denied in the sole discretion of the Town Board for a 
period not exceeding six consecutive months. A leave of absence without pay does not constitute an 
interruption of continuous service for the purpose of earning seniority or eligibility for retirement benefits 
under 41 of the New York State Retirement and Social Security Law, nor will such leave result in a loss of 
benefits accrued by the employee prior to the commencement of such leave. In no other respect, 
however, shall an employee be eligible for benefits during the period of a leave of absence without pay for 
more than one month. This Section is intended to replace, and bargaining unit employees hereby waive, 
any rights regarding unpaid leave under Civil Service Law. 
9.1.2 Return to Work: Where a leave of absence is granted for more than t'vvo months, thirty calendar 
days before the leave is to expire, or thirty calendar days before an approved earlier return date, the 
employee must report to the Superintendent to give notice of the intention to return to work (except when 
circumstances make such notice impossible). Failure to report to work at the end of the leave will be 
considered a voluntary resignation. 
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10 INSURANCE 
10.1 Health & Welfare Fund 
10.1.1 Insurance Plan: Medical insurance will be made available through the New York State Teamsters 
Council Health and Hospital Fund Select Plan for regular full-time employees in accordance with the fund 
participation agreement with the following options: 
Medical - Select Care Benefit Plan
 
Dental - Option 1
 
Disability - Option 1
 
Life and AD&D - Option I
 
Vision - Scheduled Plan of Benefits
 
Legal - Scheduled Plan of Benefits
 
The effective date of coverage will begin in accordance with the rules and procedures established by the 
plan. In no event shall the Town be required or obligated to payor reimburse an employee or the 
employee's spouse or other dependent for any portion of any medical or dental bill or other expense not 
covered or reimbursed by the plan. 
10.1.2 The premiums for the Town of Royalton will be in accordance with the NYS Teamsters Council 
Health and Hospital Plan participation agreement. 
Expiration of Collective Bargaining Agreement: In the event a successor agreement is not reached prior 
to December 31,2012, the Town will pay the increase in the premium rates during the period the parties 
continue negotiations, which may be directly linked to "retro pay". 
Hired before 1-1-2005: For eligible employees hired before January 1, 2005, the Town will pay the full 
monthly premium for individual coverage, two-person coverage, or family coverage, as the case may be. 
Hired after 1-1-2005: For eligible employees hired on or after January 1, 2005, the Town will pay ninety 
percent of the monthly premium for individual coverage, two-person coverage, or family coverage. The 
employee's contribution will be deducted from the employee's regular paycheck on a pre-tax basis. 
However, in the event the medical insurance premium increases by more than ten percent in any calendar 
year, the employee must pay the amount above ten percent but in no event will the employee contribution 
exceed ninety percent for individual coverage, or eighty percent for two-person coverage, or seventy-five 
percent for family coverage, as the case may be. 
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10.1.3 Surviving Spouse (on·the-job fatality only): In the case of death that occurs on the job to an 
active bargaining unit employee, the Town shall provide Health Insurance to the employee's spouse for a 
period of six months. 
10.2 Health Bank 
10.2.1 As part of the Health Insurance Plan, the Town agrees to create a "health bank" as follows: 
Family - $650.00/year, $1,950.00 cap 
Single - $325.00/years, $ 975.00 cap 
To be used for legitimate medical/vision/dental claim subsidy only. 
10.3 Medical Insurance Buy-out 
10.3.1 Eligibility: A regular full-time employee who is eligible for medical insurance coverage paid for by 
the Town may receive a cash buy-out in lieu of receiving medical insurance benefits. To be eligible for the 
medical insurance buy-out, the employee must provide documentation of comparable medical insurance 
coverage in a manner and form to be determined by the Town and sign an appropriate waiver of medical 
insurance coverage and waiver of liability to the Town. 
10.3.2 Amount of Buy-Out: An employee who is eligible for the medical insurance buy-out will receive 
thirty-three percent of the Town's annual premium contribution for the coverage the employee is eligible 
for (individual, two-person, or family). The buy-out is subject to applicable taxes. 
10.3.3 Method of Payment: Payment of the buy-out will be made in the employee's regUlar biweekly 
paycheck for each pay-period the employee is eligible for the buy-out. 
10.3.4 Reinstatement: In the event the employee loses coverage under the alternate insurance plan, the 
employee may resume coverage under one of the medical insurance plans made available through the 
Town. Coverage will begin on the first of the month immediately following the employee giving notice, 
provided the employee gives such notice at least five business days prior to the first of the month and 
meets all eligibility requirements of the insurance plan. 
10.4 Workers' Compensation Insurance 
10.4.1 Coverage: In accordance with New York State law, the Town will provide a Workers' Compensation 
plan for job-related injuries or illnesses. The New York State Workers' Compensation Board makes the 
determination of whether an employee is eligible for Workers' Compensation benefits. 
10.4.2 Plan: The Town may, at its discretion, change carriers and/or offer an alternative Workers' 
Compensation plan. 
10.4.3 Reporting of InjUry: An employee should report an injury to the appropriate Department Head 
within twenty-four hours of the occurrence in order to ensure prompt coverage of the claim. 
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10.4.4 Use of Sick Leave Credits: An employee may draw from the employee's sick leave credits in 
conjunction with Workers' Compensation payments to equal, but not exceed, the employee's regular daily 
rate of pay. When the insurance company makes payment, the Town shall be reimbursed for that portion of 
sick leave covered by insurance and the employee will be re-credited with the proportional amount of sick 
leave. An employee may not use vacation or personal leave credits to supplement Workers' Compensation. 
10.4.5 Continuation of Medical Insurance: An employee should refer to the Health and Hospital Fund 
documents as it pertains to the continuation of medical insurance benefits. In the event an employee is off 
on a work related disability or Workers' Compensation leave, the Town will continue to pay the full 
premium for health insurance for a period of up to twelve months. 
10.5 Short-Term Disability Insurance 
10.5.1 Coverage: Short-term disability insurance will be made available for non-job-related injuries or 
illnesses through the New York State Teamsters Council Health and Hospital Fund. The fund makes the 
determination of whether an employee is eligible for short-term disability benefits. 
10.5.2 Premium Payment: The Town will pay the full premium for short-term disability insurance for each 
eligible employee. 
10.5.3 Reporting of Injury: An employee must contact the Plan Administrator as soon as possible to 
ensure prompt coverage of the claim. 
10.5.4 Use of Sick Leave Credits: An employee may draw from the employee's sick leave credits in 
conjunction with the short-term disability payments to equal, but not exceed, the employee's regular daily rate 
of pay. When the insurance company makes payment, the Town will be reimbursed for that portion of sick 
leave covered by the insurance and the employee will be re-credited with the proportional amount of sick 
leave. An employee may not use vacation or personal leave credits to supplement short-term disability. 
10.5.5 Continuation of Medical Insurance: An employee should refer to the Health and Hospital Fund 
documents as it pertains to the continuation of medical insurance benefits while an employee is receiving 
benefits for a non-occupational disability. 
11 RETIREMENT BENEFITS 
11.1 NYS Retirement System 
11.1.1 The Town will continue its participation in the New York State Employees Retirement System. 
Employee participation and benefits are subject to the rules and regulations of this plan. All employees 
shall be informed of their rights and obligations of this plan when they are employed. 
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11.2 Medical Insurance for Retired Employees 
11.2.1 Coverage: The Town offers medical insurance and prescription drug coverage to eligible full-time 
employees after they retire from Town employment and are receiving retirement benefits under the New 
York State Retirement System. Coverage is also available for the retiree's eligible spouse if the spouse 
was covered under the Town's medical insurance plan on the retiree's last date of employment with the 
Town. The Town also continues to provide the Health Bank (see 10.2.1, above) until the retiree is eligible 
for Medicare (see 11.2.4, below). In the event the retiree predeceases the retiree's eligible spouse, the 
spouse may continue medical insurance and prescription drug coverage provided the spouse pays the fUll 
cost of the premiums. In the event of legal separation or divorce, the retiree's spouse shall not be eligible 
for coverage except as provided under COBRA. 
11.2.2 Eligibility: For a retiree hired before January 1, 2005 to be eligible for coverage, the retiree must 
meet all of these requirements: 1) have at least twenty years of continuous service with the Town; 2) 
be at least fifty-five years of age; and, 3) have retired directly from the Town and been granted a 
retirement benefit from the New York State Employees' Retirement System. . 
For a retiree hired on or after January 1, 2005 to be eligible for coverage, the retiree must meet all of 
these requirements: 1) have at least thirty years of continuous service with the Town; 2) be at least 
sixty-two years of age; and, 3) have retired directly from the Town and been granted a retirement benefit 
from the New York State Employees' Retirement System. 
Notwithstanding the above, an employee who leaves employment due to disciplinary action is not eligible 
for medical insurance or prescription drug coverage for retirees. 
11.2.3 Plan: For a retiree who is not eligible for Medicare, the Town will make available a comparable 
medical insurance and prescription drug plan and continue the "Health Bank" under the same terms and 
conditions as it makes for active employees. 
11.2.4 Medicare: Coverage under a medical insurance and prescription drug plan made available 
through the Town will continue until the retiree or eligible spouse, as the case may be, meets the eligibility 
criteria for Medicare coverage, at which time primary coverage will be provided by Medicare. At that time, 
the retiree and/or eligible spouse will not be eligible for the "Health Bank". Further, the retiree and/or 
eligible spouse may be required to change medical insurance and/or prescription drug plans in order to 
enroll in a Medicare supplemental policy made available through the Town. 
11.2.5 Medicare Part B Reimbursement: The Town will reimburse an eligible retiree for the cost of the 
Medicare Part B premium. The Town will not reimburse an eligible retiree's spouse for the cost of the 
Medicare Part B premium. 
11.2.6 Premium Payment: For an eligible retiree who was hired before January 1, 2005, the Town will 
pay the full premium of the medical insurance and prescription drug plan for individual or two-person 
coverage, as the case may be, until the retiree and/or spouse become eligible for Medicare at which time 
the Town will pay the full premium of the Medicare supplemental policy. 
For an eligible retiree who was hired on or after January 1, 2005, the Town will pay ninety percent for 
individual coverage or eighty percent for two-person coverage, as the case may be. 
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11.2.7 Use of Sick Leave Accruals: At the time of retirement, an employee may elect apply 
accumulated sick leave credits toward monthly premium payments for retiree medical insurance. The 
value of the sick leave credits will be set at fifty percent of the employee's rate of pay at the time of 
retirement. If the employee is paid for a portion of the total accumulated sick leave credits or if the credits 
have been used to increase the employee's service credit under 41-j, only the remaining portion will be 
used for the payment of retiree medical insurance premiums. 
12 TRANSITIONAL DUTY 
12.1 Transitional Duty Program 
12.1.1 Preamble: The purpose of this Transitional Duty Program is to allow an employee who is temporarily 
partially disabled to return to work in an assignment that meets both the needs of the Town and the medical 
limitations of the employee. In the event an employee is unable to perform the full duties and responsibilities 
of the employee's regular position as set forth in the job description established by the Town, the 
Superintendent of Highways or Town Supervisor may, on a case-by-case basis, require such employee to 
return to work in a Transitional Duty assignment. The exercise of this Transitional Duty Program shall not 
establish any precedent or commitment to provide Transitional Duty assignments to any other employee at 
any time in the future. 
12.1.2 Eligibility: The employee must be classified as partially disabled at fifty percent or less by the 
insurance carrier and the employee must have a prognosis of full recovery within six months. For the 
purpose of this program, full recovery is defined as the ability to perform the full duties of the job the 
employee held when injured. These medical findings may occur as a result of an examination by a State 
Insurance Fund consulting physician or by a medical examination ordered by the Town. The Town shall 
determine what documentation will be acceptable for establishing the employee's eligibility and determining 
the employee's physical limitations. An employee who refuses to submit to a medical examination ordered 
by the Town will be SUbject to appropriate disciplinary action. 
12.1.3 Transitional Duty Assignment: The assignment may not necessarily correspond with the 
employee's regular job duties. The assignment may involve performing some duties of the employee's 
regular position, some duties of another position, or a combination of tasks from several positions. The 
assignment may be at a different work location and/or have a different schedule than the employee's regular 
position. 
12.1.4 Wages and Benefits: While performing a Transitional Duty assignment, the employee shall receive 
the employee's regular hourly rate of pay and receive those benefits provided to regular employees set forth 
in this collective bargaining agreement. 
12.1.5 Duration of Assignment: A Transitional Duty assignment shall not exceed six months or the date of 
full recovery, whichever comes first. The Town may require a medical examination ordered by the Town as a 
condition of allowing the employee to return to full duties. 
12.1.6 Refusal of Assignment: In the event the employee refuses a Transitional Duty assignment, the 
matter will be referred to the Workers' Compensation insurance carrier or NYS Disability insurance carrier, as 
the case may be, for a benefit determination and may be subject to appropriate disciplinary action. 
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13 SAFETY 
13.1 Safety Bonus 
13.1.1 Eligibility: A regular full-time employee who has completed twelve consecutive months of active 
employment (excluding unpaid leaves of absence) with no loss-time accidents, will receive a safety bonus 
of one hundred dollars. Thereafter, for each additional twelve consecutive months of active employment 
with no loss-time accidents, the employee will receive a safety bonus of an additional one hundred dollars 
up to a maximum of five hundred dollars per year. 
CREDITS PER MONTH 
12 Consecutive Months $100 bonus 
24 Consecutive Months $200 bonus 
36 Consecutive Months $300 bonus 
48 Consecutive Months $400 bonus 
60 Consecutive Months $500 bonus 
72 Consecutive Months $500 bonus 
84 Consecutive Months $500 bonus 
etc. $500 bonus 
In the event the employee has a loss-time accident, the "clock" will be restarted and employee will be 
required to work twelve consecutive months with no loss-time accidents to receive a $100 safety bonus. 
14 GENERAL PROVISIONS 
14.1 Work Accouterments 
14.1.1 Safety Equipment: It is the Town's intention to encourage the use of safety equipment. The 
Town will supply all equipment required by law. 
14.1.2 Work Shoes: Full-time employees shall receive a credited clothing allowance of $200.00 per year 
to be paid in a separate check once a year for approved clothing upon submittal for payment to the Town 
Clerk-Treasurer a detailed bill outlining the items purchased. Town purchase order will be used where 
necessary. Clothes to be bought at a store designated by Town. 
14.2 Town Property 
14.2.1 Tools, Equipment, and Materials: Nothing contained herein shall authorize or permit the use of 
Town equipment, tools or materials for personal use. 
14.2.2 Break Room: The Town will provide cleaning service for the bargaining unit employees break 
room, Superintendent and Secretary's office. 
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14.3 Education and Training 
14.3.1 Eligible Expenses: In order to qualify for approved expenses, meetings, conference trips, 
schools, etc. should have constructive, educative or informative value to the Town of Royalton. 
Attendance by the employee must be authorized by the Town Supervisor and the Town Board prior to the 
date of the conference, meeting, trip or school. Failure to comply with this provision shall require the 
Board to deny reimbursement for any such travel. 
14.3.2 Eligible Expenses: Travel by auto shall be reimbursed at a rate established at the Organizational 
Meeting in January unless the Town provides the transportation. Tolls are included in the prescribed rate. 
Reimbursement for rental transportation is prohibited unless an emergency arises. Airplane, bus, rail or 
other transportation shall be reimbursed at the rate actually paid by the traveler. Transportation between 
lodgings and meeting places, e.g., taxis or bus shall be reimbursed at the rate actually paid. Hotel, motel 
or other accommodations shall be reimbursed at the rate actually paid as shown on a bill which should 
accompany the expense voucher. Meals and other miscellaneous expenses shall be reimbursed at 
reasonable expense to the Town. No additional expenses shall be honored by the Town while 
accommodations are on the American Plan. Registration fees shall be provided at Town expense. For 
short trips of less than one day duration or for travel within Niagara County reasonable expenses will be 
reimbursed. Actual cost shall determine the amount of reimbursement. Any trip of fifty miles, one way, or 
less, shall be reimbursed at reasonable expense with mileage allowance. No overnight accommodations 
shall be allowed for these trips unless approved by the Town Board. 
14.4 Driver's License 
14.4.1 ReqUirement to Possess a Driver's License: An employee who is required to drive either a Town­
owned vehicle or the employee's own personal vehicle to conduct business on behalf of the Town, must 
possess a valid New York State driver's license at the time of appointment and must maintain a valid license 
throughout employment. 
14.4.2 Loss or Suspension of Driver's License: An employee who is required to possess a driver's 
license in order to perform certain job duties and responsibilities must immediately notify the Superintendent 
of Highways or Town Supervisor in the event the license is suspended, revoked, or if the employee is 
otherwise disqualified from driving. The loss or suspension of the driver's license may affect the employee's 
employment with the Town. 
14.4.3 Requirement to Possess a Commercial Driver's License: An employee who operates a vehicle 
that requires a Commercial Driver's License (COL) must maintain such license throughout employment. All 
employees who need a COL license for Town employment shall take and pass DOT physicals. The 
employee can elect to have the physical provided by his own physician, in which case the Town will pay the 
co-pay, or by a provider selected and paid by the Town. In the event the employee cannot pass the physical, 
the employee and the Town would be bound by the normal laws, rules and regulations regarding employees 
with medical disabilities. 
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14.4.4 Loss or Suspension of Commercial Driver's License: An employee who is required to possess a 
Commercial Driver's License in order to perform certain job duties and responsibilities must immediately 
notify the Superintendent of Highways in the event the employee's driver's license is suspended, revoked, or 
if the employee is otherwise disqualified from driving. The loss or suspension of the employee's driver's 
license may affect the employee's employment with the Town. In accordance with the federal Commercial 
Motor Vehicle Safety Act, an employee who is required to possess a Commercial Driver's License must notify 
the Superintendent of Highways within thirty calendar days of a conviction of any traffic violation (except 
parking) no matter where or what type of vehicle the employee was driving. 
15 DUE PROCESS PROCEDURES 
15.1 Grievance Procedure 
15.1.1 Definition of Grievance: In the event that any difference shall arise between an employee or 
group of employees and the Town concerning the interpretation or application of the express terms of this 
Collective Bargaining Agreement, such difference shall be settled in the following manner. The Union 
shall notify the town of the Union representative authorized to present and process grievances. The Town 
shall notify the Union of the Town's official representative. 
15.1.2 Step One - Informal Grievance: The aggrieved party and steward shall first discuss a grievance 
with the appropriate Department Head with the objective of resolving the matter informally. 
15.1.3 Step Two· Formal Grievance: If the matter is not resolved at the above Step, the Union may 
submit the grievance in writing to the appropriate Department Head. No alleged grievance shall be 
entertained, and shall be deemed waived, unless presented in writing within seven workdays after the 
aggrieved party or parties knew or should have known of the act or occurrence on which the alleged 
grievance is based. The grievance shall include the name(s) and position (s) of the aggrieved party; the 
current date; and the details of the grievance and relief requested, including the specific clauses or 
provisions of the Collective Bargaining Agreement alleged to have been violated. 
A meeting between the appropriate Department Head and the aggrieved party and a Union Business 
Representative will be held within seven calendar days after receipt of the written grievance. Within seven 
calendar days after such meeting, the appropriate Department Head will provide the Union with a written 
response to its grievance. 
15.1.4 Step Three· Appeal: In the event the grievance is not resolved as provided above, the Union 
may present the grievance in writing to the Town Supervisor, or designee, within ten work days. The 
Town Supervisor, or designee, in consultation with the Town Board, shall respond to the grievance in 
writing within fourteen workdays from its timely receipt. Settlement of a grievance shall not be final and 
binding unless endorsed by the Town Board or its appropriate designee. 
15.1.5 Step Four· Binding Arbitration: In the event that the grievance is not resolved by the decision 
of the Town Supervisor, or designee, the Union may within ten work days thereafter, submit such 
grievance to arbitration. The Town and the Union agree that the arbitrator shall be selected by mutual 
agreement or from the panel obtained from the Federal Mediation and Conciliation Service. The parties 
shall alternatively strike names from the panel and the last remaining name shall be the arbitrator. Each 
party shall bear its own expenses with respect to the preparation and presentation of any grievance to an 
arbitrator, and both parties shall bear equally the expense of the arbitrator. 
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The conduct of the arbitration shall be under the exclusive jurisdiction and control of the arbitrator, which 
shall conform to applicable law. In making the award, the arbitrator shall have not have the power or 
authority to add to, subtract from, modify, or change, explicitly or impliedly, in any way the express 
provisions of this Collective Bargaining Agreement to sUbstitute the arbitrator's discretion for the Town's 
discretion in cases where the Town is given discretion by this Collective Bargaining Agreement; or to 
assume any other responsibility of management. The arbitrator's authority shall be limited to deciding only 
whether a specific provision of this Collective Bargaining Agreement has been violated. Only one 
grievance shall be submitted to or heard by an individual arbitrator except by mutual written agreement of 
the parties. The decision of the arbitrator shall be binding on the parties. In any event, should either party 
agree that either party may petition a court of competent jurisdiction to confirm and enforce said award 
and that judgment may be entered thereon unless the award is vacated by court order. 
15.1.6 Time Limits: Failure of the Union to observe any of the time limits set forth in the steps of the 
grievance procedures as aforesaid shall result in the grievance being conclusively settled pursuant to the 
decision at the previous step in the grievance procedures and no further appeal will be accepted. Should 
the Town fail to respond within the time limits set forth in the grievance procedure, the Union shall have 
the right to move the grievance in a timely manner to the next steps of the grievance procedure. The time 
limits of the Grievance and Arbitration Procedure set forth in this Agreement can be extended by mutual 
agreement, in writing, between the Town and the Union. 
15.2 Disciplinary Procedure 
15.2.1 Discipline for Just Cause: The Town shall not subject an employee who has completed the 
probationary period, as defined in 4.1 above, to any disciplinary action or penalty except for just cause. 
15.2.2 Notice of Discipline: The Town shall provide the employee with a written Notice of Discipline, 
which shall contain all charges and specifications and the proposed penalty. Simultaneously, a copy of 
the notice shall be sent to the Business Agent. 
The Union shall be considered the representative for grievance representation purposes of any employee 
laid off, discharged or otherwise separated from the payroll until the time limits of the grievance and 
arbitration procedure have been exhausted (except termination of a probationary employee shall not be 
subject to the arbitration procedure). 
15.2.3 Disciplinary Hearing: If the Union disagrees with the disciplinary action, the Union may appeal 
the matter, in writing, to the Town Supervisor. The appeal must be submitted in writing, within fourteen 
calendar days from receiving the Notice of Discipline. 
Within seven calendar days after receiving the appeal, the Town Supervisor shall meet with the disciplined 
employee and the designated representative of the Union. Within seven calendar days after said meeting, 
the Town Supervisor shall issue a written response which shall be given to the Business Agent. 
15.2.4 Appeal of Disciplinary Action: If the Union is not satisfied with the response of the Town 
Supervisor, the Union may submit the matter to arbitration by filing a demand for arbitration with the 
Federal Mediation and Conciliation Services in accordance with its rules and regUlations. The demand for 
arbitration must be filed within fourteen calendar days of receiving the response from the Town Supervisor 
or when the response should have been received. 
The fees of the arbitrator shall be shared equally by the Town and the Union. The conduct of the 
arbitration shall be under the exclusive jurisdiction and control of the arbitrator which shall conform to 
applicable law. All decisions rendered by the arbitrator shall be final and binding upon all parties. 
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15.2.5 Civil Service Rights: The procedure set forth above shall serve as the only method of resolving 
challenges to disciplinary action and wholly replaces the statutory provisions set forth in Section 75 and 
Section 76 of New York State Civil Service Law. 
15.3 Drug and Alcohol Testing 
15.3.1 The Town will require an employee to submit to a urine and/or blood test where there is 
reasonable, individualized suspicion of use of controlled substances or alcohol, or abuse of legal drLlgs 
(hereafter "drug use"). Such reasonable suspicion shall be documented. The collection of urine will not 
be directly witnessed unless there is a reasonable suspicion to believe that the employee may tamper with 
the testing procedures. At the time of any urinalysis or other appropriate test, the employee may request 
that a blood sample be taken at the same time so that a blood analysis can be performed if the 
employee's urinalysis, or other appropriate test, confirms drugs use. 
15.3.2 The testing process for drug use shall include an initial screening test, and if the testis positive for 
drug use, a test to confirm the results. 
15.3.3 Use of controlled substances or abuse of prescribed drugs at any time while employed by the 
Town, or the use of alcohol or prescribed drugs while on duty, or the presence of alcohol or prescribed 
drugs in the blood while on duty, shall be cause for discipline. including termination. The Town shall 
consider requiring rehabilitation by the employee rather than disciplinary penalty for first offenses of a 
minor nature which do not involved driving or operating equipment while under the influence of drugs or 
alcohol, or other misconduct or safety issues. Any issues relating to the drug and alcohol testing process 
are not to be confused with annual physicals which include drug and alcohol tests. These annual 
physicals may be changed with a 30 calendar day notice to the Union by the Town Board. The parties 
recognized that federal law and regulations may supersede some parts of 15.3. 
16 APPLICATION OF AGREEMENT 
16.1 Duration of Agreement 
16.1.1 This Collective Bargaining Agreement shall be effective as of the first day of January 2009, and 
shall continue in full force and effect until the 31 st day of December 2012. 
16.2 Savings Clause 
16.2.1 Should any of the provisions, portions or applications of this collective bargaining agreement be 
found to be invalid by any tribunal of competent jurisdiction, then the provisions, portions or applications 
specified in such decision shall be of no force and effect, but the remainder of this collective bargaining 
agreement shall continue to be in full force and effect. 
16.2.2 Upon the issuance of sl,Jch decision, the Town and the union shall negotiate an adjustment in the 
affected provisions, portions or applications with the intention of effecting the purpose of the provisions, 
portions or applications. 
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16.3 Legislative Approval 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS AGREEMENT 
REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW OR 
BY PROVIDING THE ADDITIONAL FUNDS THEREFORE. SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
16.4 Execution of Agreement 
IN WITNESS WHEREOF, the parties have cause~ this collective bargaining agreement to be signed by their 
respective representatives on November _' 200_'_, 
TOWN OF ROYALTON TEAMSTERS LOCAL 264 
i :::::> 
Edward McDonald 
Business Agent 
~f3J 
Thomas Brandt
 
Town Attorney
 
T.J. Donnelly \ 
Shop Steward (Water Departm 
Shop Steward (Highway Department) 
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THE NEW YORK STATE TEAMSTERS COUNCIL HEALTH AND HOSPITAL FUND 
MONTHLY PARTICIPATION AGREEMENT 
1. (a) This Monthly Participation Agreement (hereinafter "Participation Agreement"), executed by the undersigned 
Teamsters Local Union (hereinafter "Union") and Employer, is the basis for participation in the New York State 
Teamsters Council Health and Hospital Fund (hereinafter "Fund"). The Employer, its participating employees, and 
the Union, as a condition of participation in this Fund, are bound by all of the rules and regulations of the Fund now 
and/or hereafter adopted. 
(b) The Employer and Union understand and agree that the Fund contributions shall be made, as set forth herein, 
on all employees doing bargaining unit work, irrespective of whether said employees are full-time, part-time, casual 
or seasonal, except as is otherwise provided herein. No agreement between the Employer and the Union shall alter 
this rule or any other rule or provision of this Participation Agreement. 
(c)	 The Employer agrees to contribute as follows:
 
DEPUTY SUPERINTENDENT WATER/SEWER, MEO'S
 
Covered Group of Employees (Define)	 WATER/SEWER MAINTENANCE n, MECHANICS, TRUCK DRIVERS,
WATER/SEWER HAlN'IENANCE AND LABORERS 
Rates ofContribution: Monthly	 CONTRACT TYPE: 
Effective 1/1/2009 $1025.70	 o FREIGHT - Area 
-::-::-------­
Effective 1/1/2010 $1119.73,	 o CONSTRUCTION$1226.-:-1-:-1-----­Effective 1/1/2011	 MUNICIPAL~ 
Effective 1/1/2012 TO BE	 DETERMINED D OTHER 
Covered Employees: ~Bargaining D Non-Bargaining 
Contribution rates are effective each January subsequent to the initial date of this Participation Agreement. 
Select one in each category below: 
(i) Rates: 0 Component Rates - with Addendum/Selection Form X~ Composite Rate - see above 
(ii) Benefits: 0 Highest Option - All benefits ~temate Benefit Plans - Per attached selection form 
~d) All such payments to be made to the Fund are to be received by the Fund office on or before the twenty-fifth 
(25 ) day of the month preceding the month in which benefits are to be provided, except when otherwise agreed by 
the Fund. 
Benefits shall be effective the first day of the month for which contributions are required to be made for
 
employees covered under this Participation Agreement. Benefits shall terminate on the last day Of the month in
 
which contributions are required and paid.
 
2. Failure on the part of the Employer to timely contribute on any of its employees as specified herein shall make the 
Employer liable for all employee benefit claims which are incurred during the period of delinquency, damages, 
reimbursement to the Fund for the Fund's attorneys' fees, auditors' fees, court costs, disbursements and expenses 
incurred by the Fund in recovering the above. In addition, the Employer must pay all arrears due the Fund together 
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with liquidated damages in the sum of ten percent (10%) of the delinquent amount. The late payment of any 
delinquency by the Employer shall not in any way relieve it from the obligations set fGlih above. In addition, when 
the Employer is notified in writing by the Fund that it is delinquent, the Employer must immediately pay the 
delinquent amount to the Fund. After said payment, the Employer may appeal the Fund's decision to the Board of 
Trustees, whose decision shall be final and binding. In the event of failure of the Employer to comply with any of 
the rules of the Fund, the Employer and all its participating employees, at the Fund's sole discretion, shall cease to 
participate in the Fund, and the Employer shall be responsible for all the benefits and all other charges specified 
herein. 
3. The Fund may, at any time, audit the payroll records of any and all employees of the Employer at a time mutually 
agreed upon at no extra charge to the Employer. In the event it is found that the Employer has not fully complied 
with the Fund rules and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the 
audit that has been performed by the Fund. In addition, the Employer shall be responsible as set forth in this 
Participation Agreement and the Fund's rules, regulations and/or collection policies. 
4. The Fund shall be open to participation by any group of members belonging to a participating Union that fully 
complies with all rules and regulations of the Fund. In addition, the Employer may contribute to the Fund for 
employees working outside the jurisdiction of the collective bargaining agreement in the amount indicated above. 
However, if these employees are included, the Employer agrees to make contributions on all employees in this 
category subject to the same conditions and on the same basis as is provided in this Participation Agreement, and the 
". Employer also agrees to continue to make contributions on all these employees for as long as there shall be a 
'c0~tive bargaining agreement between the Employer and the Union, subject to any and all rules and regulations or 
decisions covering this group that are issued by the Fund. The Employer must request in writing and receive written 
approval from the Fund in order to have these non-covered employees included. Such request must specifically 
define the category or categories involved. 
5. Should any of the provisions of this Participation Agreement be declared to be in violation of any State or Federal 
statute or regulation, such declaration shall in no way impair the effectiveness or continuity of the rest of the 
provisions of this Participation Agreement and such provisions are hereby expressly declared to be saved from such 
illegality. . 
6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a 
maximum of one full calendar year. 
7. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties. 
8. When an employee who is absent because of a non-occupational or occupational illness, injmy or disease, or leave 
of absence, has notified the Employer of such absence, the Employer shall continue to make the required 
contributions for a period of 12 month(s). 
9. All actions and proceedings commenced or initiated by any claimant, applicant, employee, participant, the Union 
or the Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee, 
service provider, representative or agent thereof, and all actions and proceedings commenced by or on behalf of said 
Trustees against any claimant, applicant, employee, participant, the Union or the Employer pertaining to the Fund in 
any manner, shall be brought in the appropriate court in the County of Onondaga, New York or other applicable 
tribunal located therein except where otherwise provided herein. In regard to federal district court actions, all such 
actions shall be commenced and heard in the United States District Court for the Northern District of New Yark. It is 
specifically agreed that any action or proceeding commenced or initiated in any other jurisdiction or venue shall be 
transferred to the appropriate court or tribunal specified herein. 
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10. This Participation Agreement shall become effective as of the date of execution hereof and the payments above 
provided shall be payable from and after 1/1/2009 and expire on 12/31/201? This Participation Agreement 
shall continue in full force and effect for the same term as the collective bargaining agreement. Upon expiration, 
unless a new Participation Agreement is signed and submitted to the Fund, the terms and conditions of this 
Participation Agreement shall continue in effect. In that event, the employer shall pay the contribution rate in effect 
on January 1st of each calendar year. If the Employer fails to comply with the above requirements, the Fund may 
terminate the Employer's participation and take legal action against the Employer for all amounts due the Fund. 
Effective date of collective bargaining agreement: 1_/_1/_2_0_0_9 -----=­
12/31/2012Expiration date of collective bargaining agreement: ---'­
11. The Employer and its employees shall not be entitled to participate in this Fund unless the Employer and the 
Union are signatory to a current Participation Agreement. 
12. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all 
prior or contemporaneous agreements or understandings, whether oral or written. As such, this Participation 
Agreement may not be modified except by a writing signed by all parties. 
The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their 
signatures below. 
EMPLOYER: TOWN OF ROYALTONLOCAL UNION# 2_6_4 _ 
ADDRESS: 35 TYROL DRIVE ADDRESS: 5316 Royalton Center Rd. 
CHEEKTOWAGA, NY 14227 Middleport, NY 14105 
SIGNATURE:E!ww.J T{VC.,~ SIGNA11JRE:~  
PRINT NAME: EDWARD T. MCDONALD PRINT NAME: Richard J. Lang 
PRINT TITLE: BUSINESS REPRESENTATIVE PRINT TITLE: Town of Royalton Supervisor 
DATE: 11/19/2008 DATE:__D_e_c_em_be_r_l_,_2_0_0_8 _ 
NEW YORK STATE TEAMSTERS COUNCIL HEALTH AND HOSPITAL FUND 
151 NORTHERN CONCOURSE, SYRACUSE, NY 13212 
MAILING ADDRESS: P.O. BOX 4928, SYRACUSE, NY 13221-4928 
SIGNATURE: DATE: _ 
EXECUTIVE ADMINISTRATOR 
REV 1/2008 
3
 
NEW YORK STATE TEAMSTERS COUNCIL
 
HEALTH AND HOSPITAL FUND
 
BENEFIT SELECTION FORM
 
The Benefit Plan Options selected below are subject to the rules, regulations, and rates 
described in the Participation Agreement executed by the undersigned parties concunent 
with the execution of this form. After the initial effective date, all subsequent rate 
changes are effective January 1st of each year during the term of the collective bargaining 
agreement. 
1/1/2009For period beginning 
Benefit Type 
~. .: l' ... : 
. ~ . . 
" . - .. ~ . '; -
~ ~ • 
~ - , 
Benefit Description or Option 
Selected 
' ." .' . ! ... - ;~. ~. ~ • ~ ~' 
., . 
., " . _.. .. ~ . -" : " .'~ -. 
Monthly Rate 
Medical an RX 
Plan - Required SELECT 847.17 
Dental- Optional OPTION 1: 107.03 
Vision - Optional YES 20.37 
Disability ­
Optional 
OPTION 1 22.96 
Death!AD&D ­
Optional OPTION 1 13.00 
Legal- Optional YES 15.17 
By signature below the parties signify their agreement to the Benefit Options selected. 
Employer Name: 
TOWN OF ROYALTONLocal Union No. 264C.w -T-Iv('-~ 
Signature 
Title BUSINESS REPRESENTATIVBate 11/19/2008 Title Supervisor Date 12/01/2008 
Approved by: :, Executive Administrator Date _ 
NEW YORK STATE TEAMSTERS COUNCIL
 
HEALTH AND HOSPITAL FUND
 
BENEFIT SELECTION FORM
 
The Benefit Plan Options selected below are subject to the rules, regulations, and rates 
described in the Participation Agreement executed by the undersigned parties concun'ent 
with the execution of this form. After the initial effective date, all subsequent rate 
changes are effective January 151 of each year during the telm of the collective bargaining 
agreement. 
1/1/2010For period beginning 
Monthly Rate 
Selected 
Benefit Type Benefit Description or Option 
J. 
, '. • '.To : I , . , .' ., 
-
' . 
~. 
c 
• ~ ~ 0( . , , 
-
..... , . . , 
Medical an RX
 
Plan - Required
 
Dental-:- Optional 
Vision - Optional 
Disability ­
Optional
 
DeatWAD&D-
Optional 
Legal - Optional 
SELECT 
OPTION 1 
YES 
OPTION 1 
OPTION 1 
YES 
932.10
 
114.40
 
21.23
 
23.83
 
: 13.00
 
15.17
 
By signature below the parties signify their agreement to the Benefit Options selected. 
Employer Name: 
Local Union No. 264
----­
TOWN OF ROYALTON 
B~T~ 
Signature Signature 
Title BUSINESS REPRESENTATIVlDate 11/19/2008 Title Supervisor Date 12/01/2008 ----~----
Approved by: --..,... , Executive Administrator Date _ 
NEW YORK STATE TEAMSTERS COUNCIL 
HEALTH AND HOSPITAL FUND 
BENEFIT SELECTION FORM 
The Benefit Plan Options selected below are subject to the rules, regulations, and rates 
described in the Participation Agreement executed by the undersigned parties concunent 
with the execution of this form. After the initial effective date, all subsequent rate 
changes are effective January 151 of each year during the telm of the collective bargaining 
agreement. 
For period beginning 1/1/2011 
Benefit Description or Option Monthly Rate 
Selected 
Benefit Type 
, 
", I . , , I .' ....S .. . 
, 
­ . 
" 
~ '. , L . - ,-
-
" . 
Medical an RX 
Plan - Required 
Dental- Optional 
Vision - Optional 
Disability ­
Optional 
Death!AD&D ­
Optional 
Legal - Optional 
1029.60SELECT 
121.33OPTION 1 
22.10YES 
24.70OPTION 1 
13.00OPTION 1 
15.38YES 
By signature below the parties signify their agreement to the Benefit Options selected. 
Employer Name: 
TOWN OF ROYALTONLocal Union No. 264 
Bt.uru.dT-t£:-~-lJ~~:.....=-- ~ j7L.Slgnature igna ..~ 
i 
Title BUSINESS REPRESENTATlV~ate 11/ 19/ 2008 Title Supervisor Date 12/01/2008 
Approved by: , Executive Administrator Date _ 
